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ARTICLE I
RECOGNITION

The Board of Education, (herein referred to as the "Board"), recognizes the Vernon
School Nurses Association, (herein referred to as the "Association"), as the sole and
exclusive bargaining agent for the purpose of:

1. Professional negotiations of wages, hours and other conditions of
employment for all Registered Nurses (herein referred to as "Nurses"}
employed by the Board.

2. To encourage and abet an effective and harmonious working relationship
between the Board and the Nurses in order that the cause of healthcare in
the educational environment may be best served. Recognition is granted
pursuant to certification issued by the State Labor Relations Board in
case no. ME-5257.

ARTICLE II
LICENSURE

Throughout the term of this Agreement, all Nurses will maintain and furnish the
Board with a valid Registered Nurse's license issued by the Connecticut
Department of Public Health. If at any time during the term of this Agreement a
Nurse loses or ceases to hold a valid license from the Connecticut Department of
Health which entitles him/her to discharge the duties and responsibilities of a
School Nurse, it shall be deemed just cause for immediate termination.

ARTICLE III
WORK YEAR

1. The work year for the Nurses shall be the student school year and shall not
exceed 183 student days. In addition, Nurses will work five (5) additional days
either before school begins or after school is no longer in session. Workdays may be
at the discretion of the Nurse with prior approval of school building administration.
These five (5) days can be worked in small blocks of time as long as the total
amount of hours worked equals thirty-five (35). Any change shall be subject to
negotiations between the Board and the Association.

2. Nurses shall have aduty-free lunch period in their assigned schools. Nurses
who have their lunch period interrupted by student or staff medical needs may take
compensable time immediately after providing the needed service.

It is understood that Nurses are free to leave the building during their lunch period,
with prior arrangements for nursing coverage, mutual agreement of the building
principal or designee, and notification of departure and destination prior to leaving.
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3. On each workday, Nurses shall report for work fifteen (15) minutes prior to
the opening time for that day and shall remain thirty (30) minutes after school
closes. On half-day sessions or early closing, Nurses shall remain until the last bus
leaves. Any change to the length of the workday beyond the current seven and one-
half (71/x) hours shall be subject to negotiations between the Board and the
Association.

4. Nurses shall not be assigned scheduled duties such as cafeteria, playground,
etc.

5. Any Nurse required to travel from one school to another during the course of
hislher normal working schedule shall be reimbursed mileage using the current IRS
standard mileage rate.

6. Nurses shall be compensated at their regular hourly rate for any medical
emergency beyond their normal working hours for a contracted school year.

ARTICLE N
PROFESSIONAL NEGOTIATIONS

Y. The Board and the Association agree to commence negotiations in good faith,
in accordance with state statute, to secure a successor agreement relative to all
matters concerning wages, hours and other conditions of employment. The
Agreement so negotiated shall bind and inure to the benefit of the Board, Nurses
and the Association and shall be reduced to writing and signed by the Board and
Association.

2. The Board and the Association shall cooperate with one another upon
reasonable request to provide information, statistics and records which the
Association or the Board may deem necessary for the proper administration of this
Agreement. Either party may, if it so desires, utilize the services of outside
consultants or negotiators and may call upon professional and lay representatives
to assist in negotiations.

3. The Board will provide Nurses with electronic access to a copy of this
Agreement within a reasonable time after the date of the signing of this Agreement;
new Nurses will be provided with electronic access to a copy of this Agreement at
the time of hiring.
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ARTICLE V
LEAVE PROVISIONS

1. Personal Days

Nurses shall be entitled to five (5) days of paid personal leave in each school year for
imperative personal business which could not effectively be conducted outside of
school hours. All personal days must receive prior notification and approval of the
Head Nurse and the Principal and/or the Superintendent. The reason for the
personal day on the request form may be stated as "imperative personal business."

Personal days are non-accumulative.

Requests for personal days shall, when possible, be submitted to the Head Nurse
and the Principal and/or Superintendent at least seven (7) days prior to the
requested day of leave. In extreme emergencies, personal days may be granted by
the Head Nurse and the Principal or Superintendent to eligible staff members
unable to request the days) in advance.

2. Bereavement

Up to three (3) days with full pay will be granted in the event of deaths) within the
Nurse's immediate family. Immediate family for the purposes of this clause is
defined as spouse, children, parents, grandparents, siblings, stepchildren,
grandchildren, son-in-law, daughter-in-law, great grandparents, great
grandchildren, mother-in-law, father-in-law, brother-in-law, sister-in-law, and also
any relative who is domiciled in the Nurse's household.

3. Religious Days

After five (5) personal days have been used during a contract year, the
Superintendent may grant up to three (3) additional days for the observation of
recognized religious holidays.

4. Unauthorized Absence

Lass of pay for a Nurse's unauthorized absence shall be based on the Nurse's
current daily rate of pay in the year of occurrence. Such rate shall be determined by
the number of days Nurses are required to work.

5. Professional Development

With prior approval of the Head Nurse and the Superintendent, Nurses may attend
up to three (3) health related in-services. Full pay and expenses shall be granted
for attending these in-services. In lieu of in-services, Nurses may select to improve

Page 3 of 30



Board Proposals
Vernon School Nurses Association

July 1, 2016 -June 30, 2019

and expand one's knowledge base utilizing professional development funds to obtain
membership to professional organizations, and to obtain health-related
subscriptions or textbooks. In addition, each Nurse shall be allowed one school day
for the purpose of visiting health programs in some other school. Each Nurse shall
submit a properly executed request form and furnish a report to the Superintendent
following the conference or visit.

6. Maternity Leave

1. A Nurse who becomes disabled due to pregnancy, childbirth or conditions
attendant thereto shall have such disability treated under this Agreement as any
other temporary disability. Any Nurse who becomes pregnant is requested to
furnish notification to the Superintendent or his/her designee, in writing, as soon as
practicable prior to the anticipated commencement of the need for leave, to permit
substitute coverage to be arranged.

2. Leave shall begin when the Nurse's physician certifies in writing that she is
no longer physically able to work and said leave shall expire when the Nurse's
physician certifies in writing that she is physically able to return to work. The
Board shall have the right to request said certifications from the Nurse, and/or
require a second opinion regarding such certifications, in cases of expected abuse.

3. Accumulated sick leave shall be available for use during such periods of
disability. Disability leave beyond any accumulated sick leave shall be available
without pay for such reasonable further period of time as a Nurse is determined by
her physician to be disabled from performing the duties of her job because of
pregnancy, childbirth or conditions attendant thereto. If sick leave is exhausted,
the Nurse may also make an application to the Board for additional sick leave.

4. Upon her return from maternity leave, the Nurse shall be assigned to her
former or comparable position if it continues to exist. Pregnancy or childbirth shall
not be the basis for termination of employment or compulsory resignation.

7. Childrearing Leave

1. Nurses wishing to apply for childrearing leave may make application for such
leave to the Board through the Superintendent in accordance with established
procedures governing all requests for unscheduled leaves of absence other than
personal leave, sick leave, or other leaves specifically provided for in this
Agreement.

2. Requests for childrearing leave shall be considered by the Board in good faith
in a manner identical to other requests from Nurses for unscheduled leaves of
absence.
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8. Leaves of Absence

1. Leaves of absence may be granted by the Board after two (2) years of service.
A letter of intent must be presented to the Board before May 19t for the leave of
absence starting in September of the same year. In extreme emergencies, a leave of
absence may be granted by the Superintendent to eligible staff members unable to
request leave in advance.

2. Leaves of absence are limited to ten (10) school months in any five (5) year
period. Exceptions may be granted upon request from the Superintendent and
approved by the Board.

3. A Nurse receiving a leave of absence for one year shall be guaranteed that
position or a comparable position, if available, upon return, if the Superintendent is
notified in writing of the intent to return by March lBt. In the event of such return,
such leave shall not be considered a break in service.

9. Military Leave

1. Employees required to serve in the military service of the United States shall
be entitled to leave and other benefits in accordance with state and federal law. No
employee shall lose any seniority standing because of any required military service,
including service in the National Guard or organized reserves.

2. The employee's accumulation of sick leave upon leaving shall be retained to
his/her credit when he/she returns from military service.

3. The employee may pay to the employee's retirement fund the employee's
annual assessments due for the period of his/her absence when he returns from
required military service.

4. On return from required military service, an employee shall be reinstated to
his/her former job or one of Iike rank, if such a position continues to exist, and shall
receive credit for the yearly increments awarded during hislher absence far military
service, provided that he/she reports for duty within ninety (90) days of his/her
discharge from the military service.

ARTICLE VI
SICK LEAVE

1. Nurses shall be entitled to a minimum sick leave of fifteen (15) school days in
each school year with full pay. Sick leave may accumulate to not more than 172
days. Nurses hired prior to July 1, 2006 retain 182 days of accumulation. Sick leave
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shall accumulate or be restored when the said limit is reduced below this limit at
the rate of one and one-half (li~~) days per month during the school year.

2. Each Nurse's accumulated sick leave may be viewed electronically.

3. In exceptional cases, a written request for extension of sick leave may be
granted by the Board when a Nurse's sick time has been used up. If the Board hires
a substitute nurse, the Board may pay to the Nurse on extended sick leave the
difference between the substitute's rate of pay and that of the Nurse.

4. Loss of pay for Nurses exceeding their sick leave shall be based on the
current rate of pay of the Nurse in the year of occurrence.

5. A physician's certificate may be required after three (3} consecutive working
days of absence of any Nurse.

6. Nurses shall receive no compensation for unused accumulated sick leave
upon resignation, termination or retirement from the Board.

ARTICLE VII
AFTER SCHOOL MEETINGS

1. Nurses may be required to remain after school to attend the following
meetings: Superintendent General Staff Meeting or other meetings called by the
Superintendent; Monthly Nurses' Staff Meetings as called by the Head Nurse;
General Faculty Meetings called by the School Principal; and special groups as
authorized by the Superintendent.

2. The total of such meetings shall not exceed two (2) evening meetings per
school year and four (4) afternoon meetings per month. Attendance exceptions shall
be determined by the administration. After school meetings shall not exceed one (1)
hour but in extraordinary situations may be extended to 11/z hours. Planning and
Placement Team (PPT) meetings and parent/nurse conferences shall not be included
in the above totals.

However, the Board shall use its best efforts to encourage parents to, where
feasible, schedule PPT meetings immediately before or after the normal school day.

ARTICLE VIII
ASSIGNMENTS AND TRANSFERS

1. Assignments and transfers of Nurses will be made by the Superintendent to
best serve the interests of the educational program. Whenever possible, affected
Nurses shall be given advance notice of assignments and transfers.
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2. In the event that Nurse assignments for the coming year are changed during
summer recess, written notice of the change in assignment will be provided to
affected Nurses as soon as possible. The notice will be sent to the record address of
the affected Nurse with a copy to the president of the Association. Nurses who
anticipate being away from their regular mailing address for an extended period
during the summer may, if they desire, leave a temporary address with the
Superintendent prior to the close of school, and a copy of the change in assignment
will be sent to that address.

3. Up-to-date listing of new and open positions shall be forwarded to the
President of the Association and posted internally before it is advertised outside the
District. Written notice will also be mailed to the President of the Association
during the summer time period.

4. In the event a vacancy occurs within the bargaining unit, any Nurse may
submit a written request to the Superintendent for a transfer.

5. Summer School Nursing positions must be offered internally for one week
before the position is posted externally. Any nurse employed by the Board is eligible
for employment as the Nurse for the Summer School Program. The salary for this
position shall be the Nurse's current hourly rate.

ARTICLE IX
PROBATIONARY PERIOD

New Nurses shall serve a probationary period of ninety (90) days worked and shall
have no seniority or grievance rights during this period, but shall be subject to all
other provisions of this Agreement. The purpose of the probationary period is to
permit the Superintendent or his/her designee, with input from the Head Nurse, to
determine if the Nurse has the necessary skills and abilities to retain the position.
Nurses who complete the probationary period shall acquire length of service records
as to the date of their first day of work.

ARTICLE X
EDUCATIONAL REIMBURSEMENT

The Board shall, upon presentation of an official transcript, reimburse fifty percent
(50%) of tuition costs and e~enses up to $300 per Nurse in a given year. All
courses must have the prior approval of the Superintendent and courses must lead
to a baccalaureate or higher degree in Nursing.
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ARTICLE XI
REDUCTION IN FORCE

In the event of a reduction of the number of Nurses, length of service shall be a
factor in the Board's determination of personnel to be retained. The salary of an
individual shall not be a factor. The affected Nurse shall receive thirty (30} days'
notice prior to the effective date of any such staff reduction. Nurses, who have been
terminated due to reduction in force, shall have recall rights for a period of two (2)
year, and shall be recalled in inverse order of layoff.

ARTICLE XII
INSURANCE

The Nurses will be entitled to the following:

1. Life Insurance

The Board agrees to provide and pay for Life Insurance coverage in the amount of
$50,000, with double indemnity for accidental death, for each Nurse.

Nurses shall be eligible to purchase at their own expense additional amounts of life
insurance at applicable group rates to an amount of two (2) times their annual
salary rounded to the nearest $1000, to a maximum of $75,000 contingent upon the
insurer offering said coverage.

2. Health Insurance

The medical insurance plan available during this Agreement is the High Deductible
Health Plan (HDHP) combined, for eligible Nurses, with a Health Savings Account
(HSA).

The HDHP shall have a $2,000 single and $4,000 family annual deductible for in-
network services. Out-of-network services will also be subject to a $2,000/$4,000
initial deductible. Once the deductible is met, there shall be no coinsurance
payments required for in-network covered services. Out-of-network services shall
be subject to a 70% Plan payment/30% member coinsurance payment, to a
coinsurance payment maximum of $2,000 for individual coverage and $4,000 for
family coverage. This coinsurance payment shall be in addition to the initial
deductible.

An HSA shall be established by the Board for each eligible Nurse. The Board will
pay 50% of the employee's deductible, which is $1000 for single coverage and $2000
for two-person or family coverage. The Board shall bi-annually deposit 50% of the
sum of $1,000 for single coverage, and 50% of $2,000 for family or 2-person coverage
in the participating Nurse's HSA account.
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Prescription drugs are covered as part of the HDHP and will count toward
satisfying the applicable $2,000/$4,000 deductible. Prescription drug co-pays for
drugs purchased after the deductible has been satisfied will be subject to co-pays of
$51$201$35 fora 30 day supply. A ninety day supply is available through mail order
at twice (2X) the norma130-day co-pay.

Premium share contribution levels for the HDHP shall be 17% paid by each
participating Nurse through payroll deductions.

3. Dental Insurance

The Board agrees to provide individual and family membership in a Co-pay Dental
Plan. The Nurses' contribution towards the applicable premium rate for basic
dental is thirty-dive percent (35%), including Riders.

The Board also agrees, subject to the rules of the dental insurance carrier, to make
available to all Nurses Dental Rider "A".

4. Waiver of Insurance

A Nurse may voluntarily elect to waive in writing during the open enrollment
period in May all health insurance coverage and in lieu thereof, shall receive an
annual payment of $1,500. Payment shall be made in equal installments during the
months of December and May.

5. Self-Insurance Option/Competitive Selection

The Board may provide health coverage for Nurses through alternate carriers or
through self-insurance. In no case shall the coverages and benefits provided
through alternate insurance carriers, through self-insurance or through a
combination of such alternatives shall be less than the coverages available to
Nurses under the group health insurance policies described elsewhere in this
Article.

Should the Board desire to change insurance carriers and/or self-insure, the
Association president shall be first notified and given an opportunity to review the
proposed changes. Should the Association and the Board disagree that the
alternative coverage proposed will provide equal coverage to that provided by the
group plans, binding arbitration as set forth under Article XIII of this Agreement
may be immediately implemented at the request of the Association or the Board.
Such arbitration shall take place before an impartial arbitrator with expertise in
insurance. None of the individual coverages set forth in this Article shall be subject
to a proposed change in carrier and/or the self-insurance option more than once per

Page 9 of 30



Board Proposals
Vernon School Nurses Association

July 1, 2016 -June 30, 2019

year. Should the Board self-insure or change carriers pursuant to this section, the
privacy of the members of the unit shall be fully respected.

6. Health Insurance at Retirement

The Board agrees to carry retirees on its insurance roll as part of the same group as
active employees at no cost to the Board until eligible for Medicare. Eligible
retirees will pay the full cost of health insurance at prescribed intervals as
established by the Board's Director of Business and Finance. Current insurance
plans available at retirement include: HSA Plan.

ARTICLE XIII
RETIREMENT/HEALTH AND SAFETY

1. Retirement Pay

Upon the retirement or death of a Nurse, such Nurse or surviving spouse and/or
dependent shall be paid an amount equivalent to two (2) days' compensation
established by the individual's current wages at the time of retirement or death for
each year of service to the Board.

2. Town of Vernon Retirement Plans

A. Employees hired prior to July 1, 2016, and eligible for the Town Pension,
are required to participate in the Town's Defined Benefit Plan (see
Appendix A). Employees hired on or after July 1, 2016 and eligible for the
Town Pension, are not eligible for the Defined Benefit Plan and shall be
enrolled in the Town's Defined Contribution Plan. Employees currently
enrolled and contributing to the Town's Defined Benefit Plan are not
eligible for the Town's Defined Contribution Plan.

3. Health and Safety

The Board shall provide free of charge to all Nurses who wish them, medical
injections for the prevention of influenza (flu shots).

ARTICLE XIV
SALARY SCHEDULE

The Nurses' wage schedule is attached hereto as Exhibit 2.

For new hires, placement on the salary schedule shall be as follows:

Step I for 1-3 years of school and/or related experience
Step 2 for 4-6 years of school and/or related experience

Page 10 of 30



Board Proposals
Vernon School Nurses Association

July 1, 2016 -June 30, 2019

Step 3 for 7+ years of school and/or related experience

The middle school nurse will annually be paid an additional $500 and the high
school nurse will annually be paid $1000.

Nurses shall be paid an educational stipend of $250 per year for a Bachelor's Degree
+ 15 credits and $500 per year for a Master's Degree.

The Nurses shall receive salary through direct deposit.

Any Nurse previously employed by the Board and who left the Board's employment
in good standing, shall be allowed to return to the district to work as a substitute
nurse.

ARTICLE XV
GRIEVANCE PROCEDURES

1. Purpose

The purpose of this procedure is to secure, at the lowest possible administrative
level, equitable solutions to problems which may arise affecting the welfare or
working conditions of Nurses. Both parties agree that proceedings shall be kept as
confidential as is appropriate.

2. Definitions

For the purpose of this Agreement, a grievance shall be defined as a written
complaint by a Nurse that a specific provision or provisions of this Agreement has
been misapplied or misinterpreted. A grievance shall state a specific section or
sections of the Agreement claimed to be misapplied or misinterpreted and shall also
contain a clear statement of the relief requested.

"Party in interest" shall mean the person or persons making the claim, including
their designated representative as provided for herein and any person or persons
who might be required to take action or against whom action might be taken in
order to resolve the problem.

"Days" shall mean days when school is in session.

3. Time Limits

Since it is important that grievances be processed as rapidly as possible, the
number of days indicated at each step shall be considered as a maximum. The time
limits specified may, however, be extended by written agreement of the parties in
interest.
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If a Nurse does not file a grievance in writing within thirty (30) days after he/she
knew, or should have known, of the act or conditions on which the grievance is
based, then the grievance shall be considered to have been waived.

Failure by the aggrieved Nurse at any level to appeal a grievance to the next level
within the specified time shall be deemed to be acceptance of the decision rendered
at that level.

All grievances must be processed after school hours, unless otherwise mutually
agreed upon.

4. Informal Procedures

If a Nurse feels that he/she may have a grievance, helshe must first discuss the
matter with the Head Nurse or other appropriate administrator in an effort to
resolve the problem informally.

If a Nurse is not satisfied with such disposition of the matter, he/she shall have the
right to have the Association assist himlher in further efforts to resolve the problem
informally with the Head Nurse or other appropriate administrator.

5. Formal Procedures

Level One -Principal

If an aggrieved nurse is not satisfied with the outcome of informal procedures, or if
he/she has elected not to utilize such procedures, he/she may present his/her claim
as a written grievance to his/her principal or other appropriate administrator. If
the grievance is directed at the principal, the grievance would be presented to the
Assistant Superintendent in lieu of the principal.

The principal or Assistant Superintendent shall, within five (5) days after receipt of
the written grievance, render his/her decision and the reasons therefore in writing
to the aggrieved Nurse, with a copy to the Association.

Level Two -Superintendent

If the aggrieved Nurse is not satisfied with the disposition of his/her grievance at
Level One, he/she, within three (3) days after the decision, or within eight (8) days
after his/her formal presentation, file his/her written grievance with the Association
for referral to the Superintendent.

The Association shall, within five (5) days after receipt, refer the grievance to the
Superintendent, but prior to so doing; the Association shall provide an opportunity
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for the aggrieved Nurse to meet with the appropriate Association committee to
review the grievance.

The Superintendent shall, within ten (10) days after receipt of the referral, meet
with the aggrieved Nurse and with representatives of the Association for the
purpose of resolving the grievance. A full and accurate record of such hearing shall
be kept by the Superintendent and made available to party or parties concerned or
their authorized representatives and the Board of Education upon written request.

The Superintendent shall, within five (5) days after the hearing render hisllier
decision and the reasons therefore in writing to the aggrieved Nurse, with a copy to
the Association.

Level Three -Board

If the aggrieved Nurse is not satisfied with the disposition of hislher grievance at
Level Two, he/she may, within three (3) days after the Superintendent's decision,
file the grievance again with the Association for appeal to the Board.

The Association shall, within three (3) days after receipt refer the appeal to the
Board.

The Board or its designated Grievance Committee shall, within ten (10) days after
the receipt of the appeal, meet with the aggrieved Nurse and with representatives
of the Association for the purposes of resolving the grievance. A hearing of the
grievance shall include testimony, if offered, from the aggrieved Nurse with
representatives of the Association if desired as well as testimony from the
Superintendent administrators) if offered. Both parties may be allowed to present
testimony if they wish. Under normal situations, the Board will avoid receiving
testimony from either Administration, or the Nurse or his/her representative after
the hearing has been concluded. Full and accurate record of such hearing shall be
kept by the Superintendent and made available to any party or parties concerned
on their written request.

The Board shall, within three (3) days after such meeting, render its decision and
the reasons therefore in writing to the aggrieved Nurse, with a copy to the
Association, unless extreme extenuating circumstances make it impossible for the
Board to file a written decision within three (3) days, in which case a decision is to
be filed as soon as possible.

Level Four -Arbitration

If the aggrieved Nurse is not satisfied with the disposition of this grievance at Level
Three, he/she may, within three (3) days after the decision, request in writing to the
president of the Association that his/her grievance be submitted to arbitration.
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The Association may, within five (5) days after receipt of such request, submit the
grievance to arbitration by so notifying the Board in writing.

The Chairperson of the Board and the President of the Association shall, within five
(5) days after such written notice, jointly select a single arbitrator who is an
experienced and impartial person of recognized competence. If the parties are
unable to agree upon an arbitrator within five (5) days, the American Arbitration
Association shall immediately be called upon to select the single arbitrator.

The Arbitrator selected shall confer promptly with representatives of the Board and
the Association, shall review the record of prior hearings, and shall hold such
further hearings with the aggrieved nurse and other parties in interest as he/she
shall deem requisite.

The Arbitrator shall, within thirty (30) days after conclusion of the hearings, render
his/her decision in writing to all parties in interest setting forth hislher findings of
fact, reasoning, and conclusions on the issues submitted. The decision of the
Arbitrator shall be final and binding upon all parties in interest.

The costs for the services of the Arbitrator shall be borne equally by the Board and
the Association.

6. Rights of Nurses to Representation

No reprisals of any kind shall be taken by either party or by any member of the
administration against any participant in the grievance procedure by reason of such
participation.

The Association may act as or for an aggrieved Nurse at any stage in this
procedure, provided that this shall not be interpreted to limit the right of a Nurse to
present his/Y~er own grievance at Levels One, Two and Three without representation
by the Association. Any party in interest may be represented at Levels Two and
Three of the formal grievance procedure by a person of his own choosing, except
that he/she may not be represented by a representative or by an officer of any nurse
organization other than the Association. The Association shall have the right to
state its views when it does not represent the Nurse.

In the event that the Association shall not have elected to submit a grievance to
arbitration, the aggrieved nurse may submit his/her grievance to arbitration
independently by following the procedure outlined above in lieu of the Association,
provided; however, that in such case the costs for the services of the arbitrator shall
be borne by the aggrieved nurse.
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The Association and/or the Board may, if they so desire, call upon any professional
services for consultation and assistance at any stage of the procedure.

7. Miscellaneous

All documents, communications and records dealing with the processing of a
grievance shall be filed separately from the personnel files of the participants,
except for the final decision of the Arbitrator, should such be rendered.

ARTICLE XVI
JUST CAUSE/TERMINATION OF EMPLOYMENT

No Nurse shall be discharged, demoted, suspended or disciplined in any way except
for just cause.

ARTICLE XII
ASSOCIATION SECURITY

1. The Board agrees to deduct from the pay of all of its Nurses who authorize
such deductions from their wages, such membership dues, service fees, initiation
fees, and reinstatement fees as may be fixed by the Association. Such deductions
shall continue for the duration of this Agreement or any extension thereof.

2. All Nurses shall, as a condition of employment thirty (30) days from the date
of their employment by the Board, either become and remain members of the
Association in good standing in accordance with the Association's Constitution and
By-Laws or pay a service fee to the Association.

3. Said service fee shall be equal to the proportion of the Association dues
uniformly required of Association members to underwrite the cost of collective
bargaining, contract administration, and grievance adjustment. The amount of said
service fee shall be certified annually in writing to the Board by the Association
prior to September 1. Any requests by the Association to enforce any provisions of
the Article with respect to any employees) shall be in writing and shall state in
reasonable detail the reason for request(s).

4. The deduction for Association dues or service fees in any month shall be
made during the first payroll week of said month and shall be remitted to the
Association no later than the first day of the following month. A signed card
authorizing the deduction will be provided to the Board prior to the implementation
of such deductions. The Association agrees to hold the Board harmless from
damages arising from the making of authorized deductions.
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5. At least one bulletin board shall be shared in the vicinity of the
administrative office in each school for the posting of official Association notices or
announcements.

6. The Board agrees that there will be no lockout of any employee or employees
during the life of this Agreement. The Association agrees that there will be no
strike or other form of work stoppage during the life of this Agreement.

7. The Board shall prepare a list of Nurses showing their seniority in length of
service with the Board and deliver the same to the Association on or before
December 1 of each year. Unless the Association files a grievance concerning the
list within thirty (30) calendar days of receipt of same, the list will be presumed to
be correct for all purposes of this Agreement. Upon completion of their
probationary period, new Nurses shall be added to this list.

ARTICLE XIII
GENERAL PROVISIONS

1. This Agreement contains the full and complete agreement between the Board
and the Association and neither party is required to renegotiate upon any
item, whether it is covered or not, during the term of this Agreement.

2. In the event that any provisions or portion of this Agreement is ultimately
ruled invalid for any reason by an authority of established and competent
legal jurisdiction, the balance and remainder of this Agreement shall remain
in full force and effect.

3. This Agreement shall not be altered, amended, or changed except in writing,
signed by both the Board and the Association, which amendment shall be
appended hereto and become a part hereof.

ARTICLE XIX
DURATION AND HOLDOVER

The provisions of this Agreement shall be effective as of July 1, 2016 and shall
continue and remain in full force and effect to and including June 30, 2019.

In the event the Board and the Association fail to secure a successor agreement
prior to the termination of this Agreement, the Board or the Association may elect
to extend the duration of this Agreement until a successor agreement is made.
Such successor agreement shall become effective on July 1st of the year in which the
current Agreement would otherwise have expired.
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SIGNATURE BLOCK

This Agreement is made and entered into on
between the Board and the Association.

the /.Z day of 016 by and

Chairperson,
Vernon Board of Education

~~~ -~ ~~
Presi ent
Vernon School Nurses' Association
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EXHIBIT 1

Connect'~Care
FIexPOS-CNT-HSA-20001/4000E-68-Combined Open Access Contract Year Benefit
Summary (A)
PointAf-Service Open Access High Deductible Health Plan (HDHP) for use w7t~i a Health Savings Account (H5A}
This is a bricFsummary of benefits. Refer to yow ConnectiCare Instu~rtcc Company, Inc Certificate of Crnerage for complete details on benefits,.
conditions, limita6at~s end exclusions, or consult with your benefits manager. All. bents described below a~per member per Contractye~u A
refc~ral from yourprimtuy care provider is not required.

The Individual Deductible and Ma~cimum Out-of-Pocket applies if you have coverage only for youisclf and not for any dependents. The Family
Deductible and Maximum Qut-of-Pocket applies if you have coverage for yourself ~d ono or more eligib2a dependents. In addition, if you have
family coverage, any applicable copaymatts or coinsurance will not. apply to sezvices until the totsil deductible is meY for dta family, without regard
to how much any anc Family member has met.
Personali2ed for: Vernon BOE -Nurses

tN-NETWORK
__

OUT-OF-NETWORK
MEMBER PAYS MEMBER PAYS

Contract Year Plan Deductible $2,000 per Individual $2,000 per Momber
(Daducttbla is canbtnvdforl►:-and $4,000 per Family 54,0 0 pa Family

out-of-ncnvork hoalth s¢rvtces and
prescrfptlon drugs)

Out-of-Pocket Maximum $Z,SUOper Individual 54,000 pa Member
(7rrcludes a combEnatton of deductible, ~S,OUO per Family $fi,000 per r8mity
copnyments and coinsurance for health
sarvic¢s and pharmacy services)

(Out-of-Pocket Maxtrnum is comb trta~l for
In- ar:d out-of~onvork hoalth services and
prescription drugs)

Out-of-Network Reimbursement Not Applicable PIAn will reiniburao tl~e coinsurunco
~ercentttge of tl~c lViuxfmum Allowable
Amount.

Lifetime Ma~timum Benefit Unlimited Unlunited

PREVENTNE SERVICES IN-NETWORK OUT-0F-NETWORK.
(Rc,fertc~ "Preventicm rand W~lin~ss" MEMBER PAYS MEMBER PAYS
4e;ctian found atthc: end ofthis sunimwry)

Physical EXam No Member cost (Plan Deductible wal tied) 30?fo after Plan Dedudit~le

Gynecological Preventive Exam No Member cost (Plan Deductible wetted) 30°'o aFter PIan Deductible

Ptevent~Ve Laboratory Sen►iees No Member cost (Plan Deducnbie wah~¢dJ 3Q°'o after Plan Deductible
(Complete blood count and urinalysis)

Baseline Routine Mammography No Mcmbcr cost (Plan DeducrihJv waii~ad) 30°6 eftcrPlan Deductible

Routine Mammography No Member cost (Plan Dac~uctibly ~vaiti+~d) 30°~o after Plan Deductible

Breast Ultrasound Screening Na Member cast after Plan Deductible 30°so after Plan Deductible

Routine Vision Exam Iota Member cost (Plan Deductible waieed) 3090 after Pian Deductible
(one ~ca~n pa year when provided by nn
Optometrist or Ophthalmologist)

CIC11FIeu HSA1Copay_calns combinedlNNlHI B8 01 p12o16) Et~ecdve Date: 712016
Vemo~80EF1exP260098
FIexPOB~CNT H8A•2000lJdaooF-e8-Combinad 63b871a8
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PREVENTIVE SERVICES IN-NETWORK Ol1T-0E-NETWORK'
(Refer to "Provetttion end VJcllnc~g" MEMBER PAYS MEMBER PAYS
section found at the end of this summary)

Hearing Screenings No Mc~tnber cost (Plan Deductible ~vaitied) 30°'o after Plan Deductible
(one exam every 24 months)

OUTPATIENT SERVICES IN-NETWORK OU'f-0E-NETWORK
MEMBER PAYS MEMBER PAYS

On-Line Visit No h4ember cost after Ptan DeductiUle 30°'o after Plan Deductible
(telemedicine consultation)

Primary Care Services No Member cost after Plan Deductible 30%after Plan Deducrible
(includes services far illness, injury,
sickness,follow-up care and consultations)

Spectaflst Services No Member cost after Plan Deductible 3030 after Plan Deducrible
(includes services for illness, injtuy,
sickness, follow-up care and eonsultntions)

Gynecological 5en►ices ha Member cost after P1nnDeductible 3U°o after -Plan Deductible

Maternity Care Office Visits No Member cost 30°.o afterPlan Deductible
(Prenatal Curo)

Allergy Testing No Member cost after Pian Deductible 3040 after Plan Deductible
(UnIunited)

Allergy Injections No Member cost after Plan Deductible 309~o after Plan Deductible
(Unlimited)

Laboratory Services No Member cost after Plan Deductible 309'o after Plan Deductible
(includes services perfornted in a Hospitfil
or laboratory facility)
(Please ref¢r to the provider directory for
facflity type)

Non-Advanced Radiology No Member cost after Plan Deductible 30g'o after Plan Deductible
(includes services performed in a Hospital
or radiology facility)

Advanced Radiology No Member cost afier Plmn Deductible 3D°.`o after Plan Deductible
(includes services forMRl, PET and GAT
scan r~cid nuclear cardiology perfarmecl in
a Hospital or radiology Facility)
(Please refer to the p~nvlder dtroctory for
fiictlity type)

Outpatient Rehabilitative Therapy Iv'o I~4ember cost after Plan Deductible 30°~o aRer Plan Deductible
(includes services combined forphysical,
speech, and occupational therapy end
chiropractic services)
(Unlimited)

Retail Clinle No Member cast a8er Plan Deductible 3090 after P1anDaiuctible

EMERGENCY /URGENT CARE IN~IVETWORK OUT-OF-NETWORK
MEMBER PAYS MEMBER PAYS

Walk-In Centers tv'o Member cost after Plan Deductible Same ag In-Network Benefit

CIglFiex H8AICopey_cofns combinedlNplNl 88 01(712016) Effective Date: 7/20t6
VemonBOEFIexPZ80098
flexP08-CNT HSA•2000U4000E-88~Combined 05687168
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EMERGENCYI URGENT CARE IN-NETWORK OUT-OF-NETWORK
MEMBER PAYS MEMBER PAYS

Emergency Room No Member cost after Plan Deductible Some ns In-Net~ti~ork Benefii

Ambulance Services No Member cost after Plan DeductiUle Same as In-Network Benefit

HOSPITAL SERVICES IN-NETWORK OUT-OF-NETWORK
MEMBER PAYS MEMBER PAYS

Inpatient Hospital Servlces~ No Member cost eftezPlan Deductible 30°fi aRer Plan Deductible
Including Room 8 Board

Hosptta) Outpatient Facilities No Membercost aRerPlan Deductible 3090 ~tterPlan Deductible
(includes services performed in a Hospital
facility)
(Pleaso i afer to rho provid¢r dirocfory for
facility typo)

Ambulatory Surgical Center No Member cost after Plan Deductible 309s~ after Plan D«luctible
(incltules services performed in a
stmtd-alone Funbuletory facility)
(Plcaso refer to Jhe prodder dtractor~~for
firrility type)

Skilled Nutsing and Rehabilit8tion No Member cost after -Plan Deductible 30°,'o after Plan Daiuctible
Facilities
up to 230 days per year

MENTAL HEALTH SERVICES IN-NETWORK OUT-OF-NETWORK
MEMBER PAYS MEMBER PAYS

Inpatient Mental Heatttt Services No Member cost after Plan Deductible 30"'o after Plan Daiuctible
(including inpatient acute and residential
pro cams)

(npatietttAlcoho) and Substance No Member cost after Plsn Deductible 30°'o aRerPlAn Daiuctible
Abuse Treatment
(including inpatient acute and residential
programs)

Outpatient Mental Health. Alcohol No Member cost a8er Ptan Deductible 30°'o after Plan Deductible
and Substance Abuse Treatment
(inclucling office visit and professional
services provided in the home)

Outpatient Manta! Heafth~ Alcohol No Member cost after Plan Deductible 30°'o after Plan Deductible
and Substance Abuse Treatment
(intensive outpatient treatment and pArtial
hospitatiTationpregrams)

CICItRIex H8AlCopay_calns eombinedlMlUNI BS 01 (7!2016) Effective Date: 7!2016
VemonBOEF1exP200098
RIenP08~CNT HSA•20001/400oR-08~Combined 85e871e8
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07HER SERVICES IN=(NETWORK OUT-OF-NETWORK
MEMBER PAYS MEMBER PAYS

Durable Medic8) Equipment No Member cost after Plan Deductible 30% aRer Plan Deductible
Including Prosthetics
and Disposable Medical Supplies

(No Member cost for wigs prescribed by
an oncologist fur a Member suf~'ering hair
loss as a result of chemothet~py or
radiation therapy up to one wig per year)

Diabetic Equipment and Supplies Nn Member cost after Plan Deductible 30°~o aftEr PIan Deductible

(nfertllity Nn Member cost after Plan Deductible (OfTice 30°'o after Plan► Deductible
(infertility benefits oudirted in the visit)
Certificato Of Coyetage ara unlimited.
~viih no aga or cycle restrictions) No Member cost after Plan Deductible

(Ambulatory Sgvioes Outpatient)

No Member costafterPlan Deductible
(Inpatient Hospital)

Nutritional Counseling No 1~4ember cost after Plan Deductible 30%after PlFut Deductible
(Limit 3 visits peryear)

Home Health Services No 1~lember cost afterPlan Deductible 25% after Flan Deductible

CIC!lFiex H81UCopay_colns combinedlNRJN! 88 01 (712016) E1lecUve Data: 71201E
Vemon80EF~exP260098
flexP08-CMT HSA•TDOOU4000E-B8~Combined 85887188
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_ _
PREVENTfON AND WELl,NE5S

In-Network prevention and wellness services as defined by the United States Preventive Servictl Tusk Foroe (listed. below) are exempt from ill
member cost slia~+e (deductible, copayment and coinsutBnco) under the Patient Protection end Affordable Crane Act (PPACA). Services that are
exempt from cost share m~~st ba identified by tt~e spcxific oodc~s.The codes younc~alth can pro47dc~ submits muss snatch ConncctiCare's coding
list to be ~,rempt from nll cost aharc. Please note thttt not all preventive services are listed below and thatsome ciia~nostic services provided in
relation to pt~ventive and wellness services require member cost share, Go W www,connectic~:.coti~/p~ventive for men information on
COV~fU~~ Of pi'EVCItiIV~ CIII'e Of 9Ex'VICE4.

• Routine physical +cam and appropriate screening attd counselut~ fur adults (including but not limited to cardiovascular disease, depression,
oUesity and aexu~ily ttansmittc~ci infections)

• Preventive cane and screexiings for inf~uits, ct►ildren end adolescents supported by the Health Resources and Services Administration
(including but not limited to depression, obesity and sexually transmitted infections)

• Preventive cats curd screenings for women supported by the Nefllth Resources and Services Administt~tion:
At least one well-woman preventive care visit ennualty to oUt~in the recommended preventive servicxs
Screening for rliabetes during pregnFutcy, two per pregnancy
Human PapiIlomavirus (HPV) testing, age 30 or older, one per year
Counseling on se.+cually transmitted infections for all sexually active women, two per year
Gouttseling atid screening for human immune-deficienry virus (HIV) for all.sexually active ~romrn
Contraceptive methods approved by the Food and Drug administration, sterilization procedares and contraceptive patient education
and counseling
Comprehensive lactation support, counseling, a breast pump, (ether mtutunl ornon-hospital grade electric), and breastfeeding supplies
Screening and counseling for interpersonal and domestic violence for all wamen and adolescents

• Bone density scre~nin~s, age 60 or older
• Screening for colot~etml cancer using focal occult blood testing, sigmoidoscopy, or colonoscopy, ages 50-75, one per year
• Routine mammography screening
• Immiuuzations n;commended by the Advisory Committee on Itnmunizafion Pcactic~s of the GDC
• Outpatient laboratory services:

Q Cervical cancer anti cervical dysplesia screening —pap smear
Lipid cholesterol screening for adults acid children at risk
Pasting plasma glucose or hemnglnbin Alc
Hentatocrit and Hemoglobin For ctulciren up to ale 2l
Lead screening for childc~en
Tuberculin testing For children
CtilFunydi~, syp}ulis azid gonorrtica screening for females gill ales
Human unmunodeficiency virus screening —HIV testing
Hypothyroidism screening in newborns, under 3 mnntt~s of ale
Screening for phenylketonuria (PKU) in newborns, 3 months of age
Screening for siclJe ceU disease in newborns, 3 months of age
Hepatitis II screening far adolescr~ts anti adults et risk
Hepatitis C screening foradults at risk
Lund Cancer Sa~eenin~ for adults ages S5 - SO who have smoked

• Rau6ne vision screening up to age Zl, one peryear when services are rendered by a primacy care provider
• Routine hearing screening up to age 21 when rendered bye primary care provider
• Dental caries prevention up to age 5 when ratdered by a primary caz~e provider
• Developmental, autism, and psychosocial/behavioral esscssments when rcndcreci by e primary care provider
• DietFuy counseling for adults with cardiovascular disease, hyperiipidemia or obesity
• Alcohol misuse screening and counseling
• Tobacco cessation interventions
• Screening for hepatitis II, iron defiaent anemia, Rh (D) blood typing and asymptomatic Dacteriuria in women who are pregnant
• Screening fir abdominal aortic an~m in men age 65 - 75 who have ever smoked
• BRCA screening, genetic counseling and ifindicuted, genetic testing
• Physical t2~crapy to prevent falls in adults age 65 and older

CiCUF7ex H8A/Copey_colns combinedlMUNI 88 01(7l20t8) Elfecdve Date:7l2016
Vemon80EFkxP260098
RIexPO&CHT H8A•IDOOU4000R~8~Combined eS087168
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Important information 
_ _

• if you }lave questions regarding your plan, visit our website at www.connecticare.com or call us at (860) 674-5757 or 1-£COQ-351-7722.
• Many services require t~tat you obtain our pre-certification or pro-auttioriTation prior to obtaining care prescribed or rendered by network

provides ornon-participating protiidas. A reduction will apply ifyou do not obteinps~-authoriTation for these specifi«i services. Refer
to your ConnectiCare insurance Company, Inc. Certificate of Covemga for more infotmntion.

• For mental health, alcohol, end substance abuse services call 1-888-946-4658 to obtain pre-auttiarization,
• 4ut-of-Network cost shares ere reimbursed at the maximum allowable amount. Members ere responsible to pay any charges in excess of

thcs amount_ Please refer to your ConnectiC~e Insiu~utce Company, Ina Certiflcatc~ of Cavcra~a for more infonna6on.
• If you tug a Massachusetts resident, please refer to your amrnr~atory rider forMassachus¢ttsmandated benefrss for additional detmis of

your mandated benefits,
• Ifyou are a Mnssactiusotts resident, tkus plan along with pliAnnacy aervic~s rncets Massadiusetts Minimum Creditnblo Coverage standtirds
for ZU 16.

• Your plan is lnsuned by ConnectiCara Insurance Company, Inc.

CICUFiex HSAICopey_coi~s combinedlMUNI BS 01 (712016) Etfecdve Oate: 712016
VemanBOEF1exP280088
flexPOS-CHT H8A•4000U4000R~S~Combined ES687t08

6

Page 23 of 30



Board Proposals
Vernon School Nurses Association

July 1, 2016 -June 30, 2019

Connect`C;a~e'
FIexPOS Copayment Prescription Drug Plan for Use with Health Savings Account
(HSA) Benefit Summary
This is a brief summfuy of your prescription drug benefits. Refix to your prescription drug riderfor complete details on benefits, conditions,
]imitations and exclusions, or consult wi8i your batefits manger. Al! tnnefits describai below ore per member per Contrect.year.
Personalized for: Vernon BOE -Nurses

PRESCRIPTION DRUGS

Coverod presesiprion dnigs dtrough retail Ptnticipating E'harmscies orour mail orYier service. Your Plfut includes the follo~~ing: I~1and~tory
Dn~ Substitution, Tiered Cost-Share Program, and Voluntary Mail Order Program.

_ . __
IN-NETWORK OUT-0F-NETWORK
MEMBER PAYS MEMBER PAYS

Contract Year Ptan Deductible S2,Oo01ndividual S2,0oo Individual
(Dcductiblc is combined fnr In- and X4,000 Family X4,000 Fatuity
Out-Of-Nenvotic prescription drug
benefits)

Out-0f-Pocket Deductible 52,500 Individual S4,Uo0 Individual
(Includes a combination of deductible, 55,00 Family SB,000 Ffltttily
copayma~ts and coinsuranco for health
and pharmacy services)
(The Out-of-Pocket Ma~cimum is
combined for 1n- and Out-of-Nerivork
prescription drug benefits)

Out-of-Network Reimbursement Not Applicable Plan wtq reimburse rho cotnsurunce
percentngc of the Minimum Allawnule
Amount

RETAIL, PHARMACY IN-NETWORK OUT-0F-NETWORK
(up to a 30 day supply per MEMBER PAYS MEMBER PAYS
prescription, including Specialty
Drugs generally delivered by mail)

Tier 1 drugs $5 Copaysnent after Plan Deductible up to 30go after Plan Deductible up toOut-of-F~ocket
(Generic Drugs) Out-of-Pocket hlmcimum Ma+cimum

Tier 2 dugs $ZO Copayment aSer Plon Deductible up to 30%after Plan Deductible up toOut-of-Pocket
(Preferr¢d Brand Drugs) Uut-of-Pocket Ma+cimum Maximum

Tier 3 drugs X35 Copayment after Plan Deductible up to 30°~o after Plan Deductible up toOut-0f-Pocket
(Non Profarrod Brand Drugs) Out-of-Pocket Maximum A4a~cimum

MAIL ORDER PHARMACY IN-NETWORK OUT-0F-NETWORK
(up to a 90 day supply per MEMBER PAYS MEMBER PAYS
prescription, does not applyto
Specialty Drugs)

Tisr 1 drugs S10 Copnymaitafter Plan Deduciibl~ up t~ 1004b
(Gonertc Drugs) Out-of-Pocket M~ximunt

Tier 2 drugs $40 Copayment after Plan Deductible up to 100°'0
(Pr+ejerred grand Drugs) Oaf-of-Pocket Maximum

CICIlFIen HSAfCopey_coins cambinedlM1AtJN188 Ot (7120tH) Elfective Date: 7!2016
Vemon80EFteYP280098
flexPO&CNT MSA•2000UAOOOR~88-Combined 65087188
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MAIL ORDER PHARMACY 1N-NETWORK OUT-0F-NETWORK
(up to a 90 day supply per MEMBER PAYS MEMBER PAYS
prescription, does not applyto
Specialty Drugs)

Tier 3 drugs X70 Gopaym~nt after Plan Deductible up to 100°.0
(Non-Pr¢ferr¢d BrnndDrugs) Out-of-Pocket Ma.~cimum

Additional information
__

• Under this pm~rarn coverexi prescription drugs and supplies are put into categorica (i e., tiers) to designate how they are to be covered and
the member's cost•share. The placement of n drug or supply into one of tha tiers is determined by the ConnectiCare Phazrnacy Services
Departmcr►t and approved by the CottnectiCare Pharntacy &. Theropeutics Committee based on the drug's ar supply's clinical effectiveness
and cost, nat on whc~her it is a generic dnig or supply or brand name dn~g or supply

• Generic dugs can reduce your out-of-pocket prescription costs. Generi cs have the same active ingctdients As brand name drugs, but. usufilly
cost much less. So, ask your doctor or pharmacist if a generic altemativo is avail~le for your prescription. Also, mmember to use a
partictipating pharmacy. Most pharmacies in t ie United States partiapato in our network To fmd one, visit our Web site ai
w~vw.connecticare.com or call our Member Services Department at 1-800-251-7722.

• Amounts paid by manbcrs because they must pny n price difference for u brand name drug do not cotu~t towards meeting at►y deductible,
coinsurance, repayment, or cost share maximum.

• Certain prescription drugs and supplies require pre-authorization from us befog they will be covered under the prescription drug rider.
You should visit our Web site at rvwwconnecticare.com ar call our Member Services Department at 1-500-25 ]•7722 to find out if a
prescription drug or supply requires pre-autlioriration.

• Most Specialty drugs are ciispensai thtvugh Specialty Phannacies by mail, up to 30 day supply. Specialty Pharmacies haves the sama MemUt7
Cost Share as ~1! other participating phazmacies and ara not pvt of ConnectiCare's Voluntary Mail Orderprog~am. The Member Cost Share
for S~aalty Phfumacy is different from t ie Cost Share far ConnectiCare's Mai] Order program.

• Always remember to carry your CoiutecriCere ID C~td.
If you are a Massachusetts resident, please refer to your emendatory ridcn-for Massachusetts mandated benefits for additional details of
your benefits.

CICIlFlex H8NCopAy_colns combinedllVlUNI 88 01(7!2016) Etiective Oate: 7!2016
VemonBOEFIexP2600~8
FlexPO&CMT M8A•2000U4000R-a8~Cambined 65887108
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Ant~hem~ .. r.,.
$lueCrass BlueShield

GO PA Y.DEN~'AL jvith Rider A

'Ihe Co-Pay Dental plan crnrers diagnostic, preventive and r~storativ~ praceciures necessary far adequate dental
health.

COV~I2ED SERVICES INCLUDE:

✓ Orin Examinations
✓ Periapical and bitewing x-rays
✓ Topical fluoride applications fir members under Abe 19
✓ Prophylaxis, including cleaning, scaling and polishir~
✓ Relining of dentures
✓ Repairs of broken remov~blc dE:ntures
✓ Palliative emergency treatment
✓ Routine fillings consisting of silver amalgam and tooth color materials; including stainless steel crowns
(primttry t~;eth)*

✓ Simple extractions**
✓ Endodonucs-including pulpotomy, direct pulp capping and root canal therapy (excluding restoration)

'~'Payrncnt for an inlay, onluy or. crown will equal the.amount payable for athree-surface amalgam tilling when the
mc~nber is not covered by Dental Amendatory Rider A.

**Payment for a sus~ical extraction or a hemisection with root removal will equal the amount payable fQr a simple
~trAction when the member is not covered by the DentAl Amendatory Rider A.

ACCESSING BEIVEFIT5:

PurticipUtIng Dentists Benefits
When a member receives care from one of over 1,800 Participating Dentists, he or she simply presents his or her
identification card showing dental coverage. The dentist bills us directly for all covered services. For dental care
provided by a Participating Dentist, we will pay the lesser of eighty percent ~f the dentist's usual chArge or eighty
percent of the Usunl, Customary and Reasonable charge as determined by us. The dentist accepts the allowance
upon t~hich the payment is based as payment. in full and will make no additionAl charge to the member except for
the remaining coinsurance balance.

Nan-PurticipAting Dentists l3enetits
For covered dentAl services provided by A Non-ParticipAtin~ Dentist, in or out of Connecticut, we pay the lesser of
eighty percent of tht dentist's charge or the applicable allowance f'or the procedure, as determined by us. The
member is respansibla for any difference between the amount paid by us and the fee chargesi by the dentist.

This does not const~tte your health plan or instaance policy. It Ls only a general description of tlieAntJiem Blue floss and
BGie Shield ojConnertics~t CaPay Dental Ptah Refer to}~orirl~tarter Group Pollcy~ orDescxfption ojBene~ts, on file with
your e~r~loyer, for a complete lLstJng of benefits, nrarLruims, err&tstoi~s and limltatlorrs

U8/1 b!?016
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Dental Amendatory Rider A
Additional Basic Benefits

In addition to the services provided under your dental program, the following additional basic benefits are
provided:

♦ Inlays (not part of bridge)
♦ inlays (nnt part of bridge)
♦ Crown (not part of bridge)
♦ Space Maintainers
♦ Oral surgery consisting of fracture and dislocation treatment, diagnosis and treatment of cyst and

abscess, surgical extractions and impaction
♦ Apicoectomy

Tl~e dental services listed above are subject to tl~e following qualifications:

We will pay for individual crowns, inlays and anlays only when amalgam or synthetic fillings would not
bt satisfactory for t1u retention of die tood~, as determined by us,

We will not -pay for a replacement pro~7dcd l~s than five; (5) yc~rs following a place~cnc~nt or replacement
which was covered under this Rider. We will not pay for individual crowns, inlays or onlays placed to
alter vertical dimension, for the purpose of precision atiachrnent of dentures, or when they arc splinted
togeQier for any reason.

ACCESSING IIENTFITS:
Participating Dentists Benefits
Anthem Blue Cross and Blue Shield will pay the lesser of 50°'0 of the dentist's usual charge or 50°o percent of the
Usual, Customary and Reasonable Charge, as determined by us, for tttc dental services described in this Rider.
Dentists who participate in our dental programs ag~ee to accept nur allowance ~s full payment and may not bill the
member for any additional charges ~ceept for the: remaining coinsurance balattce.

Non-Participating Dentists Benefits
In the event these services are rendered by anon-participating dentist, eve will pay to the member the lesser of 54°10
of the dentist'.g charge or 50% of the applicable allowance for the procedure as determined by us. 'I'h~ member is
responsible for any difference bet~vicen the amountpaid by us and the fee ct~argeci by the dentist.

This floes not constitute your health plan or ins~erance policy. It is vnly a genera! description ~~f the A►ithe»: Blue Cross and
Blue Shield of Connecticut Go-Pay Dental Plan. Refer to your Master Group Policy or Description of Benefits, on file x7th
your employer, for a complete listing of benefits,. maximums, eYclrtslons and !imitations

08/16/2016
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EXHIBIT 2

Vernon Public Schools
Nurses' Wage Schedule
Years 2016- 2019

2016-17 2017-18 2018-19
2.75% 2.0% 2.25%

2016-17 2017-18 2018-19
Entry-3 Years $43,155 $44,018 $45,008
4-6 Years $44,292 $45,178 $46,195
7+ Years $45,491 $46,400 $47,444
Head Nurse $51,886 $52,924 $54,115

New hires will be placed on the Wage Schedule as follows:

Step 1 for 1-3 years of school and/or related experience
Step 2 for 4-6 years of school and/or related experience
Step 3 for 7+ years of school and/or related experience

The Middle School Nurse shall receive an annual stipend of $500 and the High
School Nurse shall receive an annual stipend of $1,000, in addition to their regular
wages.

Page 28 of 30



Board Proposals
Vernon School Nurses Association

July 1, 2016 -June 30, 2019

EXHIBIT 3

A. Defined Benefits Plan for Employees hired prior to July 1, 2016

The Board will continue, without change, the existing Defined Benefits Plan,
presently in effect, covering bargaining unit members as follows:

Normal Retirement: Age 62 and ten (10) years of services or Age 60 and thirty-two
(32) years of service.

Multiplier: Two percent (2%)

Average Earnings: Monthly salary or wage received averaged over a five (5) year
consecutive period which results in the highest average

Benefit: The monthly benefit rate is calculated as two percent (2%) of average
monthly earnings times (x) credited service to a maximum of thirty-five (35) years
and a maximum of seventy percent (70%).

Vesting: Five (5} to ten (10) year sliding scale, one hundred percent (100%) vesting
at ten (10) years of credited service.

Employee Interest: Employees are guaranteed two percent (2%) interest on all their
contributions

Employee Contribution: Effective July 1, 2006, employees shall contribute seven
percent (7%) of base wages to the pension plan.

B. Defined Contribution Plan for Employees hired on or after July 1,
2016

Employees hired on or after July 1, 2016 are not eligible for the Defined Benefits
Plan but will automatically be enrolled in the Defined Contribution Plan provided
the employees have the option to opt-out of the plan. The Board will contribute 2%
of the employee's base wages for all employees who elect to participate in the
Defined Contribution Plan. If an employee contributes 7.5% or more of his or her
wages to this plan the Board will contribute an additional 2% for a total
contribution by the Board of 4% of the employee's annual base wages. Final payout
of sick and vacation time will not be added to the final average earnings of the
pension calculation. The Board will establish such Defined Contribution Plan as
soon as administratively possible.
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Vested Board contributions for the employee shall be as follows with no minimum
age:

5 years of service 25%
6 years of service 40%
7 years of service 55%
8 years of service 70%
9 years of service 85%
10 years of service 100%

C. This change shall not affect any employee who is in the employ of the Vernon
Public Schools and a participant of the Town of Vernon Pension Plan prior to the
signing of this Agreement from participating in the Town of Vernon Pension Plan
program upon transfer to this bargaining unit.

No employee hired prior to July 1, 2016 may participate in the Defined Contribution
Plan.

At any time, should employees in this bargaining unit subject to the Pension Plan
represent less than a majority of the bargaining unit; such employees will be
permitted to maintain their Pension Plan benefits as listed in this Article,
throughout their employment with the Vernon Public Schools.
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